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Mean | have the physical resources (equipment, materials) to
do my job effectively.
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Mean | feel that | am my own boss in most matters.
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Mean Employees in my workplace function as a team.

1=Strongly Disagree 2=Disagree 3=Neutral 4=Agree, 5=Strongly Agree



Supervisory Status

2013 Town of Chapel Hill Employee Perspectives Survey

Supervisors=

Nonsupervisors=

I 1 T T T
0 1 2 3 4 5
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Mean | am very interested in what others think about the
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